
2021 Nominating Committee Election 
 
Pursuant to Commission’s Bylaws, ACCSC will be conducting an electronic election on or around 
August 27, 2021 through September 10, 2021 to fill one (1) vacant seat on the ACCSC Nominating 
Committee.  The Nominating Committee is charged with assisting the Commission in identifying 
potential candidates to fill any vacancy on the board.  
 
Based upon their desire to serve and affiliation with an ACCSC-accredited institution, the Commission 
is putting forth the following nominees for election by the membership to the Nominating Committee.  
Each candidate’s name below is hyperlinked to their photo, nomination form, and resume. 

• Laura Grisso – Central Oklahoma College 

• Debra Weninger – Concorde Career Institute 
 

Electronic Instructions:  

On or around Friday, August 27, 2021, each ACCSC-accredited member institution will receive an e-
mail from ACCSC with a website link and login instructions to cast their vote. Each member shall 
have one vote, except that a group of affiliated schools – i.e., schools under common ownership 
– may have no more than five total votes regardless of the number of members in the group. If 
the candidate receives more ‘Yes’ votes then ‘No’ votes, the candidate will be considered elected to 
serve the two-year term.  
 
If you have any questions regarding voting via electronic ballot, to include password requests, please 
contact Holly Eichhorst, Manager of Commission Actions, at heichhorst@accsc.org. 
 
Thank you, 
ACCSC 
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AFFILAITED ACCSC ACCREDITED INSTITUIONS  

Laura Grisso, M.Ed. 

Current: 

Central Oklahoma College, Oklahoma City, OK- 2015- Present 

Previous: 

Vatterott College, Warr Acres, OK- 2015  

Platt College, Moore, OK- 2007-2015 



 
Statement of Interest for the Accrediting Commission of Career Schools and College 

Nominating Committee 
 

Laura Grisso, M.Ed. 

 

My interest in the Nominating Committee for the Accrediting Commission of Career Schools 
and Colleges (ACCSC) stems from my desire to support the member institutions, and peer 
review process of accreditation.  

For the last twenty-three years, I have worked in private education, fourteen of which have been 
with institutions accredited by the Accrediting Commission of Career Schools and Colleges. 
Additionally, I have served as an ACCSC Team Leader since 2013, and hold a Master’s degree 
in Adult and Higher Education from the University of Oklahoma. 

These experiences and my education have reinforced my belief in the effectiveness of the peer 
review process. I believe this process provides the entire sector, as well as member institutions, a 
process that supports high educational standards, improves performance, and provides 
credibility.  

Commissioners are an integral part of the peer review process, if elected as a member of the 
ACCSC Nominating Committee, my experience and education gives me strong working 
knowledge of the ACCSC Standard of Accreditation, as well as unique perspective on the 
experiences and attributes of a Commissioner who would best serve the needs of the ACCSC, 
it’s accredited institutions, and ultimately the students of these institutions.  
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July 22, 2021 

Dr. Michale McComis, Executive Director 
ACCSC 

Dear Dr. McComis, 

ACCSC has been providing institutional accreditation to colleges and schools that are directly connected with the employment market for 
many years. This institution began a journey like many of its peer institutions did, and it did something unique by becoming the exemplary 
organization offering a great breadth of services with a staff who pursues new methodologies and are committed to quality higher 
education.  

Responding to the call of greater accountability in higher education, member institutions must focus on exciting students to learn, caring 
about them as individuals, and providing mentorship so graduates can thrive with a sense of self-confidence. There must be no question of 
the value of the ACCSC accredited institutions’ experiences. A strategic goal of mine is to embrace the model of the engaged college: 
interactive learning, community involvement, and civic responsibility all within an inclusive culture of staff and faculty.  

This evolving accreditor, through its progressiveness, has led me to pursue the opportunity to serve on the ACCSC Nominating Committee 
to assist in vetting and recommending candidates for ACCSC commissioner. I would proudly champion ACCSC to provide continuous 
growth, service to students, and to strengthen partnerships within the membership community as well as ACCSC’s stakeholders.  I offer a 
broad and varied background that has prepared me for this natural progression to serve the commission.   

The highlights of my extensive experience in higher education administration include multi-campus operations oversight (both financial and 
academic), multi-campus academic leadership, campus president, compliance as demonstrated by twice being appointed to serve on the 
Pennsylvania State Board of Private Licensed Schools, and as an active team leader for ACCSC. Currently, I serve on the Board of the Florida 
Association for Private Schools & Colleges (FAPSC), the primary arm for legislative monitoring of higher education issues discussed in the 
state legislature. Previously, I served as President of FAPSC and for 20 years on the Board of Pennsylvania’s career college association 
(PAPSA). In these capacities, I have developed many close professional associations that have served me well while embracing new 
challenges. Drawing upon this network will enable me to contribute to ACCSC’s progression. 

During my career I have been a faculty member, Program Director, Academic Dean, VP of Public Relations, VP Operations, and Campus 
President. For the past 14 years, my career led me to multi-campus oversight, first as Senior Vice-President of Academics (42 campuses and 
16 campuses), and most recently as Regional Vice-President of Operations for Concorde Career Colleges while simultaneously serving as 
the Tampa Campus President.  

Students are my focus and decision making must include the impact on our students and the reflection among our ACCSC institutions. 
Evidence of a student central philosophy is measured in achieving accreditation standards and outcomes including graduation standards, 
graduate employment, and licensure pass rates.  Providing the necessary services to a diverse student body is pivotal to this 
accomplishment.  Successful interactions and resolutions for students sustain a student central campus – one with a strong alumni network 
that contributes to the institution and refers friends and family for a unique academic experience. 

Signatures of my leadership style include high energy, transparency, empowerment, respect for the individual, teamwork, and 
accountability. Collaborative planning fosters commitment among participants and benefits both the academic community and the 
stakeholders of ACCSC.  Supporting the organization with continuous development nurtures the connection to the everyday experiences 
and issues within member institutions while providing the opportunity to solve and plan together.  

Serving on the committee would be an honor and I welcome this opportunity to present my qualifications. 

Sincerely, 

Debra K. Weninger 
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ACCSC Affiliated Institutions 

Concorde Career Institutes: 

Jacksonville, FL 

Orlando, FL 

Miramar, FL 

Tampa, FL 

 

Concorde Career Colleges: 

Garden Grove, CA 

North Hollywood, CA 

San Bernadino, CA 

San Diego, CA 

Southaven, MS 

Memphis, TN 

Aurora, CO 

Kansas City, Missouri 

Grand Prairie, TX 

Dallas, TX 

San Antonio, TX 

Portland, OR 
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• Developed and implemented policies and procedures related to operations including instruction,
counseling, financial aid and placement services provided to students

• Provided analysis, evaluation, and presented information concerning factors such as business
situations, operations capabilities, problems, and trends for consideration by other members of the
senior management team

• Evaluated contents of reports from subordinate supervisory personnel and conferred with senior
management personnel preparatory to formulating budget for campus operations

• Conducted management meetings with subordinate supervisory personnel to establish, delineate,
and review organizational policies, to coordinate functions and operations between departments,
and to establish responsibilities and procedures for attaining objectives

• Reviewed technical problems and procedures of field operations and recommends solutions to
problems or changes in procedures

• Carried out supervisory responsibilities in accordance with the organization’s policies and
applicable laws

• Interviewed, hired, and trained key Director level employees; appraised performance; addressed
complaints and resolving problems in conjunction with appropriate corporate personnel

• Achieved key performance indicators – 37% EBIDTA improvement; 2.8% attrition; met 2017
placement and completion benchmarks

President – Concorde Career Institute, Tampa, FL    
Campus operations specialist and responsible for developing, planning, directing and controlling broad 
activities needed to ensure campus success.  

• Drive the organization objectives to ensure financial and education success through short and long
range planning and action

• Responsible for creating an environment that engages staff, creates quality education and
administrative processes, broad growth and predictable financial performance and overall results
Work within the scope of authority established by Concorde while supporting and adhering to
Concorde’s code of ethics, business standards, mission and core values

• Act as a change agent, separating activity from results
• Results focus with the ability to achieve through other people; this ability requires the President to

create a student focused environment where associates are passionate about their roles, see the
big picture, work collaboratively, and most of all, understand the purpose is to create a positive
student experience

• Foster a team environment by developing the talents of individuals on the team to be constructive
change agents

• Nurture an environment where trust and the quality of work results from an engaged workforce that
delivers predicable operational and financial results

• Drive organizational change to achieve results and provide leadership in executing the campus’
vision and strategy

• Balance the demands of a complex matrix organization while showing appropriate judgment and
reasoning skills with respect to decision making

• Mentor employees to create a healthy and vibrant work environment
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2013-2015:  Campus President – Lincoln Technical Institute, Fern Park, FL 
www.lincolntech.edu 

• Institutional offerings focused on healthcare programs: Nursing (AS) and Practical Nursing
programs, Surgical Technology (programmatic accreditation), Pharmacy Technology, Medical
Assistant with X-ray, Dental Assistant (CODA)

• Balanced fiscal responsibility with quality of education to all students through the effective
management of campus personnel and resources.

• Responsible for the overall management of the campus including revenue; recruitment of students
and employees; receivables; placement of students in their chosen careers; and compliance with
state, federal and accreditation guidelines

• Worked to ensure profitability without compromising educational quality and regulatory compliance.
• Oversight of the Director of Education, Director of Nursing, Director of Admissions, Director of

Student Services, Director of Financial Aid, Director of Administrative Services, Director of Career
Services

2012-13:   Regional Director of Education - Kaplan Higher Education 
• Programs encompassed Trades, Healthcare, Business, and Technology and blended learning

environments
• Developed and implemented activities and programs in support of campus education initiatives
• Focused on ensuring the delivery of a high quality education while meeting compliance with state

and federal regulations for 14 campuses
• Emphasized program outcomes and performance metrics pertaining to academic operations of the

Eastern Region campuses, providing support for the Directors of Education, and identifying new
programs for adoption

• Introduced Service Learning, attendance improvement initiatives, scheduling efficiency, Advisory
Board integration, and regional library plan

2011-12:  Senior Vice-President of Education - Delta Career Education Corporation, 
Virginia Beach, VA   www.Deltaed.com 

• Member of the executive committee at the corporate office with key responsibility to provide
leadership for education & academic affairs for 42 campuses

• Implemented and maintained high quality practical curriculum, including blended and online
instruction, bringing graduates to the employment marketplace as quickly as possible with the skill
sets and experience demanded by employers

• Supervised corporate VP of Education Compliance, Compliance Specialists, Director of
Curriculum, Instructional Designers, Director of Institutional Records, and National Director of
Education

• Maintained compliance for institutional accreditation: ACICS, ACCSC, COE, and programmatic
accreditation: COARC, CAAHEP, AAMA, ARC-ST, CODA, ABHES

• Developed and implemented a new program development and launch processes
• Chaired the Program Integrity Committee; collaborated to develop short term programs &

continuing education in both online and blended delivery
• Developed and implemented faculty development & recognition program incorporating faculty

ranking levels based upon professional growth & instructional delivery;
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• Negotiated textbook partnership with Pearson and Elsevier
• Developed strategies for retention improvement & increased completion rate
• Collaborated with operational process revision to meet the comprehensive 2011 revised federal

regulations affecting for-profit sector

2010-11 Executive Vice-President of Education – Cortiva Education, Hoboken, NJ 
www.cortiva.edu 

• Member of the executive management team & officer for the Board of Directors
• Oversight of Career Services, Education, Retention, Faculty Development, Distance Learning, and

Regulatory Compliance for operation within seven states and four accreditation bodies for the twelve
schools; ACICS, ACCSC, ACCET, COMTA

• Improved annual retention by 4%; increased placement by 3% for 2010 and raised the benchmark
to 80% for 2011

• Developed & implemented a faculty development and recognition program
• Implemented a comprehensive Continuing Education program with massage industry partners

2008-10: Campus President – YTI Career Institute, York, PA   www.yti.edu 
• Under same ownership as Concorde Colleges (Liberty Partners)
• Managed P&L for the school operations; Retention improved 5%; Placement improved 3%
• Developed and implemented a strategic plan that enabled sustainable stability & growth for

programs in Trades, Business, Technology, and Healthcare
• Established an employment culture that incorporated student centered decision making grounded

in integrity, teamwork, focus on excellence, & respect for the individual
• Successfully introduced Medical Assistant program including facility build-out

1977-2008: Career Education Corporation, Schaumburg, IL www.careered.com 
Position Highlights: 

Campus President – Katharine Gibbs School, Norristown, PA  
• Managed P&L for the school operations to meet/exceed budgeted revenue & net income while

holding expenses to within budgeted levels
• Improved school operations from negative revenue to profitability within 14 months
• Grew student population from 312 to 716 in 14 months

Vice President-Public Relations Lehigh Valley College, Center Valley, PA 
Responsible for institutional advancement and messaging for the transformation from Allentown Business 
School to Lehigh Valley College through High School partnerships, Community and Corporate 
Partnerships, Alumni organization, Board of Directors, Advisory Committees, and increasing the funding 
partners for the scholarship fund. Integrated marketing efforts and leveraged vendor relationships to 
increase the College’s community involvement. Worked closely with the college’s team, internal and 
external stakeholders to promote the direction of the mission, vision, goals, and values. 

• Served as project manager for internal and external marketing initiatives to engage the campus
community

• Served as a spokesperson with media, board of directors, legislators, community events
• Helped mine and create stories of public interest highlighting the campus
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• Served as liaison with Public Relations firm

Vice President of Academics - Lehigh Valley College, Center Valley, PA 
• Successfully prepared the institution and completed the Pennsylvania Department of Education

application to elevate the institution from Private Licensed Schools division to the Higher Education
division with oversight of the transition to academic degree granting college within the state and
Middle States regulations.  Eleven academic degree programs were included

• Provided academic leadership for the school with peak population of 1500
• Established academic policies to ensure compliance with federal & state regulations & national

accreditation standards; established a developmental program, academic support & writing lab
• Managed program offerings and faculty matters; managed the academic budget
• Implemented a distance-learning/blended learning component
• Developed, recruited, & trained second level of education administration to achieve academic

goals and hybrid and distance education

Program Director:  Management/Marketing program 

Program Director: Fashion Merchandising program 

Instructor: Fashion Merchandising 

Related Professional Experience 

2019 – Present: FAPSC Foundation Board 
• founding Board member.
• Foundation providing scholarships to FAPSC member schools
• Fundraising

2018: President of Board - Florida Association of Post-Secondary College & Schools; 
www.Fapsc.org 

• FAPSC - the voice of Florida's career schools since 1956 and works on behalf of all Florida’s
degree granting and non-degree granting career schools and colleges. Licensed by the state,
Florida's career-focused schools educate and prepare over 250,000 students each year for
employment in more than 200 occupational fields.  Organizationally, FAPSC is incorporated as a
501 (c) (6) non-profit corporation and guided by the laws of the State of Florida.

• Mission: FAPSC provides leadership, support and advocacy for quality career education
• Appointed Board Member of the Florida Association of Private Schools & Colleges (FAPSC) since

2013
• FAPSC Committee participation: Nursing, Continuing Education, Legislative, and 2018 Conference

Chair, Executive Committee, Strategic Planning, Political Action (PAC)
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2008 - Present - Accrediting Commission for Career Schools & Colleges (ACCSC) 
Accreditation: Team Leader www.accsc.org 
 
1993-2013 Board Member of Pennsylvania Associate of Private School 
Administrators  www.papsa.org 

• served its members and associate members as the voice in the political and social landscape of 
career colleges and schools, and private school administrators  

• Treasurer – 5 years  
 
2007-2015: Pennsylvania Department of Education - Private Licensed Schools  

• Board Member: 2007-11 by gubernatorial appointment; re-appointed in 2011-2014. 
• Board provides oversight for post-secondary career schools in the Commonwealth 
• Curriculum Committee Chair 2006-2012; Review and Recommendation Panel member 2013-14 

assessing violations by licensed schools 
 
Civic Theater of Allentown, PA   www.civictheatre.org 
Human Resource consultant 2014-present; Vice-President of the Board of Directors 1989-2014. 
Participated in two Capital Campaigns and annual fundraising   

 
 

EDUCATION 
 

• Colorado Technical University, CO: Doctoral coursework 
• Rosemont College, Rosemont, PA: Master of Science Degree in Management  
• Centenary College, Hackettstown, NJ: Bachelor of Science Degree 

 




